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1. Aims of Policy 

 
This policy is designed to support the educational achievement and welfare of young people who 
attend St Brendan’s college and are also young carers or young adult carers.   

 

2. Definitions 

 
Young adult carers are young people aged 16–25 who care, unpaid, for a family member or friend with 

an illness or disability, mental health condition or an addiction. A young carer might be required: to do 

practical tasks such as cooking, cleaning and shopping, help with physical and emotional care needs 

such as personal care, giving medicine and looking after brothers and sisters. 

 

 

3. Policy Objectives 
 

3.1 To ensure young cares are identified early in the application process and their support needs are 

known to all appropriate staff.  

 

3.2 To improve the transition process for young carers moving from school to the College. 

 

3.3 To ensure that the College develops appropriate academic and pastoral support for young carers 

based on their expressed needs. 

 

3.4 To ensure that the College has effective processes for identifying students who are young carers 

and for tracking their progress, maintaining confidentiality where requested. 

 

3.5 To raise the aspirations of young carers and support them with good information, advice and 

guidance to achieve their potential. 

 

3.6 To ensure that young carers have adequate financial support (e.g. Bursary Funding) and help with 

budgeting and financial management. 

 

3.7 To ensure that young carers have a say in the decisions that affect them and are involved in the 
various learner voice processes. 

 

3.8 To ensure that staff are aware of the needs of young carers, and are sensitive to their 

circumstances. 

 

3.9 To challenge any stereotyping or discrimination that the young people may face. 

 

3.10 To develop effective partnership working both with the parent(s)/carer(s) of the young people 

and any agencies involved with them. 

 

4. Why is a Young Carers Policy necessary 

 
Young caress are likely to have significantly lower educational attainment at GCSE than their peers. 

(Children Society 2013) Although caring can be a rewarding and in many respects a positive experience 

there are also many negative impacts it can have on a young carer’s life and education. It is suggested 

that as many as one in five school children are young carers and the proportionate number will be 



 

progressing into FE/Sixth form. (University of Nottingham 2018) Evidence suggests that they achieve 

lower grades at GCSE, they are three times as likely to be NEET compared to their peers, and they 

are four times as likely to drop out of college and university. A survey of young adult carers studying at 

college indicates a 29% drop out rate, which is almost 5 times the current UK average of 6.2% (Hidden 

from View: The experience of young carers in England; Sempik and Becker (2014)). 

 

Caring can isolate a young person as their responsibilities and college demands leave them little time to 

socialise or take part in extra-curricular activities. Their home situation may also be difficult for them 

to share with peers as they feel that others would not understand or be empathetic. A carer can 

become physically and emotional exhausted leaving them tired or unable to focus during the college 

day and depressed, stressed or vulnerable to other mental health issues. It can also be difficult to 

maintain attendance and punctuality alongside course expectations like keeping up with homework and 

assignment hand in dates. Families with disabled members, either adults or children, can also have 

financial restrictions that can encourage young carers to find part time employment St Brendan’s 

college recognises that young cares may need support to manage or overcome all these barriers 

 

5. Identification 

 
The College recognises that it is important to identify young cares as early as possible in the 

application process, in order to assess and meet their academic and support needs, and to aid their 

retention. Most of this work will be carried out through the Learning Development Team. 

 

5.1 The College will ask all students about their ‘care’ status as part of the application and enrolment 

process (this is now essential to identify those who require Bursary funding.) 

 

5.2 During the Transition process Young Carers will be contacted to arrange attendance to an in 

college data gathering event to undertake an Initial Needs Assessment that identifies and records their 

needs and support strategies. 

 

5.3 Any declaration that a student is a Young Carer will be dealt with sensitively, and students will be 

asked who it can be shared with. If they agree, they will be flagged up as potentially ‘vulnerable’ with 

their Academic Mentor who will prioritise meeting them to assess their support needs. 

 

6. Roles and Responsibilities 

 
6.1 The Board of Governors 
 

The Governing Body is responsible for ensuring that: 

 

 Policies and procedures are in place to ensure that Young Carers are supported; 

 Their outcomes are monitored in comparison to their peers, and action is taken to address any 

issues; 

 They receive regular reports on Young Carers (as part of the safeguarding reports) ; 

 That all staff are trained in safeguarding 

 

6.2 Operational Lead 

 

A member of the Safeguarding Team acts as the Operational Lead for Young Carers. Their role will be 

to: 

 

 Keep abreast of national and local developments in relation to young carers; 

 To liaise with the Carers Support Centre and other local agencies to improve the post-16 

transition of young carers; 



 

 To oversee the monitoring and tracking of young carers; 

 To act as an advocate for young carers; 

 To oversee the implementation of this Policy, Plan and Procedures; 

 To develop any particular support structures that the young carers require; 

 To liaise with schools, social care and other agencies involved with the young person to ensure 

support is joined up, and to attend meetings; 

 Liaise with the Careers’ Officer to ensure that they receive on-going information, advice and 

guidance and that they are made aware of any opportunities to widen participation in HE etc.; 

 Track their attendance, achievement and effort and address any concerns with the student, 

referring to Learning Development if necessary; 

 Signpost them to other support within the College or external agencies where necessary; 

 Support them to address issues with teachers, and ensure teaching staff are aware of their 

circumstances (if they have agreed for this to be shared); 

 Encourage and support them to access a wide range of enrichment and social activities inside and 

outside the College; 

 Ensure that educational information required for the care planning process / court proceedings and 

Statutory Reviews is available as required and that if asked, the education perspective can be given 

at such meetings by the Operational Lead or an appropriate college representative; 

 Ensure through the Operational Lead that all staff have access to training and information to enable 

them to recognise the indications that a child / young person has a caring responsibility, as well as 

increasing their understanding of such responsibilities; 

 

 

6.4 Bursary Officer 

 

The Bursary Officer will work with the Operational Lead to ensure that: 

 

 Young cares are identified at enrolment and their financial situation is assessed 

 That they receive the Bursary Fund promptly and are aware of the range of financial support that is 

available to them, and get help with budgeting if required 

 That their parents are involved as appropriate and receive adequate information. 

 

 

7.   The Involvement of the Young Person 

 

The views of the young carers will be treated as paramount in any decisions that are made about them. 

The College will also find a range of innovative ways to consult the cohort about any support required, 

individually or collectively, or new initiatives that they would like the College to develop to support 

their needs. Any meetings around the young person will be inclusive and person centred in their 

approach and they will be consulted about who will attend and how they will be run. The College will 

also actively encourage their involvement in enrichment and other social activities that will provide 

them with social support and enhance the range of material they have for CVs, personal statements 

etc. 

 

8. Communication with Other Agencies 

 

The College will co-ordinate communication with other agencies through the 

Operational Lead who will: 

 

 Ensure that arrangements are in place to promote effective communication between all those 

involved with the young carers; 

 To raise awareness of carers statutory right to a Carers assessment; 



 

 To coordinate meetings to ensure that, where relevant, information about progress, attendance, 

achievement etc. is shared with the young person’s social worker in line with any statuary needs 

assessment; 

 Attend relevant review meetings relating to the young person whilst at College; 

 Raise any concerns about their academic or pastoral support or general well-being with the 

appropriate agency; 

 

9. Supporting college policies 

 

 The Care Act 2014 6.2.  

 The National Carers Strategy (1999)  

 UN Convention on the Rights of the Child Articles 28 and 29  

 The Children and Families Act 2014  

 DfE Advice and Guidance to Schools and Local Authorities on Managing Behaviour and Attendance 

Safeguarding Children, Young People and Vulnerable Adults Policy and Procedure  

  Single Equality Policy 

 

10. Review 
 

This policy will be reviewed every three years. 

  

 
 

 

 

 

 


